Volunteer Opportunities

Date (Period) Opportunity Nature of Service Required

May 1 — May 15 Student Interviews Using an established process and scoring rubric, the ACAP Interviewer will virtually interview
ACAP Applicants on designated dates and at designated times. Interviewer Huddle (training) is
scheduled.

June 1-July 31 Mentor Committed individuals are asked to serve as mentors to ACAP students during the immediate

weeks prior to ACAP Week and for some time post-ACAP as desired. There are more specific
notes as to what this mentor/mentee relationship should look like.

July 27 = July 2 ACAP Counselor Committed and student-centered individuals serve as counselors and mentors to an assigned
group of students. There is an application and screening process. There is ACAP Orientation.

June 27 —July 2 Session Speaker During ACAP, selected professionals will facilitate targeted sessions or participate in panel
discussions. See separate document for curriculum and course descriptions.

June 27 —July 2 Group Project Advisor The Group Project is the capstone project. During ACAP Week, students will act as young
entrepreneurs and decide what type of business they are in and/or what products or services
they will provide. Each Project Team will pitch its products or services idea to a group of potential
clients/customers who act as judges. Business professionals may be assigned to each project
team as an advisor or mentor.

June 27 —July 2 Scholarship Interviewer Selected individuals interview those graduating seniors who apply for the ACAP scholarships. A
scholarship process and scoring rubric are used.

July 1 Group Project Judge Selected business professionals serve as judges of the Group Project Presentations. A grading
process and rubric are used to document the results.

July 1 Talent Show Judge Selected individuals serve as judges for the Talent Show. A grading rubric is used in the process.



